
Assistant Professor - Racism & Place- City & Regional Planning 

Apply nowto Assistant Professor - Racism & Place- City & Regional Planning 
Job #JPF03219 

• City & Regional Planning / College of Environmental Design / UC Berkeley 

POSITION OVERVIEW Anticipated start: July 1, 2022 

APPLICATION WINDOW Open October 27th, 2021 through Tuesday, Nov 30, 2021 at 11:59pm (Pacific Time) 

POSITION DESCRIPTION 

The Department of City and Regional Planning (DCRP) at the University of California, Berkeley, seeks to hire a tenure-track 
faculty member in Racism and Place at the rank of Assistant Professor. The ideal candidate will be a scholar who studies issues 
of racism and anti-racism as they relate to place and spatial formations and whose research and teaching has direct relevance 
for urban studies, planning, and design. Attractive candidates might focus on the experience and histories of minoritized and/or 
marginalized racial and ethnic groups in the U.S., and bring a comparative international perspective. Candidates might study one 
or more of the following: racial and spatial segregation, anti-blackness and white supremacy, urban history, discrimination in 
land use law and housing, policing and incarceration, Black feminism, Black geographies, environmental justice, settler 
colonialism, racial capitalism, racial formation, immigration and racialization, policing, critical legal studies, community organizing 
or economic development, and/or related topics. 

Applicants will be expected to teach courses and mentor students at the undergraduate, Master's, and Ph.D. levels. The 
successful candidate will also have the opportunity to join existing initiatives and new cluster hires at UC Berkeley committed to 
anti-Black racism, Chicanx/Latinx and Democracy, Native American scholarship, climate justice and related issues. 

The department is committed to addressing the family needs of faculty, including dual career couples and single parents. We are 
also interested in candidates who have had non-traditional career paths or who have taken time off for family reasons, or who 
have achieved excellence in careers outside academia. 

For information about potential relocation to Berkeley, or career needs of accompanying partners and spouses, please 
visit: http://ofew.berkeley.edu/new-faculty. 

Department: http://dcrp.ced.berkeley.edu 

QUALIFICATIONS 

Basic qualifications (required at time of application) 
PhD (or equivalent international degree), or enrolled in PhD or equivalent international degree-granting program at the time of 
application. 

Preferred qualifications 
Ph.D. (or equivalent international degree) in planning, social sciences, engineering, law, public health, design disciplines, history, 
or other relevant field at time of application. Demonstrated excellence, or clear promise of excellence, in research and teaching. 

APPLICATION REQUIREMENTS 

Document requirements 
• Curriculum Vitae - Your most recently updated C.V. 

• Cover Letter 

• Statement of Research 

• Statement of Teaching and Service 

• Summary of Teaching and Service Experience 

• Statement on Contributions to Advancing Diversity, Equity, and Inclusion - Statement on your contributions to diversity, 
equity, and inclusion, including information about your understanding of these topics, your record of activities to date, 
and your specific plans and goals for advancing equity and inclusion if hired at Berkeley (for additional information go 
to https://ofew.berkeley.edu/recruitment/contributions-diversity). 

http://ofew.berkeley.edu/new-faculty
http://dcrp.ced.berkeley.edu/
https://ofew.berkeley.edu/recruitment/contributions-diversity


• 1 of 3 Academic Publications - Academic publications (which may be journal articles, book chapters, books, or similar) 

File must be 50MB or smaller in size. 

• 2 of 3 Academic Publications - Academic publications (which may be journal articles, book chapters, books, or similar) 

File must be 50MB or smaller in size. 
(Optional) 

• 3 of 3 Academic Publications - Academic publications (which may be journal articles, book chapters, books, or similar) 

File must be 50MB or smaller in size. 
(Optional) 

Reference requirements 

• 3-5 required (contact information only) 

Letters of reference are not needed at this time. Please provide contact information only. Candidates will be notified if letters 
will be requested by the search committee. 

Apply link: https://aprecruit.berkeley.edu/JPF03219 
Help contact: ced-personnel@berkeley.edu 

CAMPUS INFORMATION 

Diversity, equity, inclusion, and belonging are core values at UC Berkeley. Our excellence can only be fully realized by faculty, 
students, and academic and non-academic staff who share our commitment to these values. Successful candidates for our 
academic positions will demonstrate evidence of a commitment to advancing equity, inclusion, and belonging. 

The University of California, Berkeley is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, 
disability, age, or protected veteran status. For the complete University of California nondiscrimination and affirmative action 
policy see: http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct 

In searches when letters of reference are required all letters will be treated as confidential per University of California policy 
and California state law. Please refer potential referees, including when letters are provided via a third party (i.e., dossier service 
or career center), to the UC Berkeley statement of confidentiality (http://apo.berkeley.edu/ucb-confidentiality-policy) prior to 
submitting their letter. 

As a condition of employment, you will be required to comply with the University of California SARS-CoV-2 (COVID-19) 
Vaccination Program Policy https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19. All Covered Individuals under the 
policy must provide proof of Full Vaccination or, if applicable, submit a request for Exception (based on Medical Exemption, 
Disability, and/or Religious Objection) or Deferral (based on pregnancy) no later than the applicable deadline. For new 
University of California employees, the applicable deadline is eight weeks after their first date of employment. (Capitalized 
terms in this paragraph are defined in the policy.) 

JOB LOCATION 

Berkeley, CA 
Apply nowto Assistant Professor - Racism & Place- City & Regional Planning 

or 

Log in to your portfolio 

Need help? Contact the hiring department. 

The University of California, Berkeley is an Equal Opportunity/Affirmative Action Employer. You have the right to an equal employment opportunity. 

For more information about your rights, see the EEO is the Law Supplement 

The University of California, Berkeley is committed to providing reasonable accommodations to applicants with disabilities. 

See our Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act Annual Security Reports 

https://aprecruit.berkeley.edu/JPF03219
mailto:ced-personnel@berkeley.edu
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct
http://apo.berkeley.edu/ucb-confidentiality-policy
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19
https://aprecruit.berkeley.edu/JPF03219/apply
https://aprecruit.berkeley.edu/JPF03219/question
https://www.eeoc.gov/sites/default/files/migrated_files/employers/poster_screen_reader_optimized.pdf
http://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf
https://aprecruit.berkeley.edu/accessibility
http://www.ucop.edu/ethics-compliance-audit-services/compliance/clery-act/clery-act-details.html

